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The purpose of this study was to analyse corporate social responsibility
(CSR) in Eastern European agribusiness through the lens of human rights
protection, particularly environmental and labour rights. The research
methodology was based on an interdisciplinary approach, including the
analysis of regulations, the study of international CSR standards, and an
empirical analysis of the activities of agribusinesses in Ukraine, Romania,
and the Czech Republic. The findings revealed that CSR implementation
considerably contributes to the enjoyment of environmental rights,
specifically the right to a clean environment. This is achieved through the
rational use of natural resources, introduction of renewable technologies,
and reduction of pollutant emissions. In the labour sphere, CSR protects
the rights of employees by creating decent working conditions, preventing
discrimination, and providing social guarantees such as health insurance
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Corporate social responsibility in agribusiness in the context of human rights...

and professional development. The analysis of large agricultural holdings, such as MHP (Ukraine),
Trans-0il (Romania), and Agrofert (Czech Republic), showed that companies actively integrate CSR into
their business strategies, particularly in the area of employee rights protection, specifically through the
creation of safe working conditions, social guarantees, and professional skills development. Therewith,
the study revealed major barriers to systematic implementation of CSR in the context of human rights
protection. The primary obstacles include insufficient state control over compliance with environmental
and labour standards, as well as limited engagement of civil society in monitoring the activities of
agribusinesses. This complicates systemic change and increases the risk of human rights violations. The
conclusions highlighted the need to strengthen state control, develop incentive mechanisms for business,
including tax benefits, and actively engage civil society in monitoring. The findings confirmed the value of
integrating CSR into business strategies to ensure sustainable development and human rights protection

Keywords: sustainable development; agricultural sector; social guarantees; working conditions;

environmental safety

Introduction

Agribusiness is a key sector of the global economy,
contributing to food security, economic develop-
ment, and employment in many countries. How-
ever, the activities of agricultural companies often
involve human rights challenges, including labour
conditions, access to resources, and environmen-
tal safety. These challenges are particularly acute
in Eastern Europe, where socio-economic insta-
bility complicates the implementation of effective
corporate social policies. Understanding corporate
social responsibility (CSR) as a concept implies its
multidimensionality: economic, social, and envi-
ronmental aspects. In the context of agribusiness,
CSRincludes companies’ commitments to employ-
ees, communities, consumers, and ecosystems.

The issue of CSR in agribusiness is of particu-
lar significance in the context of ensuring respect
for human rights in Eastern Europe. The agricul-
tural sector is characterised by a strong level of so-
cial impact, as the activities of large agribusiness-
es directly affect the environment, workers’ rights,
and local communities. Still, in many countries of
the region, the issue of integrating CSR into com-
pany strategies as a tool for ensuring social jus-
tice and sustainable development stays relevant.
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While many researchers have addressed the
labour rights and environmental standards with-
in the framework of CSR, there are still gaps in the
coverage of the practical effectiveness of these pol-
icies. For instance, some researchers analysed the
economic impact of CSR on companies, including
increased reputation and competitiveness, while
others focused on the legal aspects of regulating
business responsibility. The researchers found
that many companies limit themselves to declara-
tive commitments without implementing system-
atic changes in their operations. However, the real
impact of CSR on the observance of human rights,
specifically labour and environmental standards
in Eastern Europe, has been understudied, which
is why the present study is relevant.

Climate change has created serious challeng-
es for agriculture, requiring the introduction of
innovative approaches that accommodate both
environmental and social aspects. CSR has be-
come a valuable tool for ensuring sustainable
development of the agricultural sector and pro-
tecting human rights. K. Biré et al. (2020) focused
on the adaptation of agriculture to modern chal-
lenges, including climate change, through CSR
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mechanisms. The Hungarian study showed that
although climate-oriented CSR activities were still
underdeveloped, there was a growing awareness
of the need to implement adaptive strategies. The
researchers noted that the protection of human
rights includes the environmental rights of citi-
zens, as well as the right to a safe environment.
Actions aimed at adapting to climate change in
the agricultural sector directly affect the quality of
life of people, especially those living in rural areas.

Integration of CSR into agribusiness poli-
cy is a key element of sustainable development,
which contributes to the simultaneous protection
of social and environmental rights. M. Mello et
al. (2021) emphasised the significance of inte-
grating CSR into agribusiness policy as a tool for
achieving sustainable development, which simul-
taneously contributes to the protection of human
rights. The emphasis on the need for further inves-
tigations in this area is especially relevant, as the
lack of scientific research complicates the imple-
mentation of strategies aimed at respecting social
and environmental rights in the agricultural sector.

CSR is increasingly viewed as a key factor of
sustainable development in agribusiness. Thus,
F. Cordova-Buiza et al. (2021) focused on iden-
tifying CSR actions that contribute to sustaina-
ble community development. The researchers
concluded that CSR in agribusiness can serve as
a tool for protecting human rights through the
implementation of initiatives in the social and
environmental spheres. Integrating CSR into
the agri-food industry opens new opportunities
for value creation and human rights protection.
C. Nazzaro et al. (2020) focused on the theoreti-
cal analysis of CSR in the agri-food industry and
the development of an interpretive model of so-
cial responsibility processes as a value creation
strategy. The empirical part included the analy-
sis of case studies, interviews with food industry
managers and industry experts, as well as focus
groups. The researchers showed how CSR in the

agri-food sector can contribute to the protection
of human rights through innovation and respon-
sibility in business processes.

The implementation of CSR and circular econ-
omy principles is becoming a key area for the de-
velopment of sustainable business processes in the
agri-food sector. G. Zaman et al. (2020) made such
an observation while focusing their study on the
integration of CSR and the circular economy into
sustainable business processes in the agri-food
sector, particularly for small and medium-sized
enterprises in Italy. The combination of CSR and
circular economy contributes to sustainable re-
source management and increases the efficiency of
business processes. Agri-food companies are high-
ly responsible for food safety and consumer health.

Ukrainian researchers also addressed this is-
sue, for example, O. Soloviova et al. (2022). The
researchers explored the interdependence of so-
ciety and business development, which led to the
introduction of CSR in business. The principal
conclusion was that CSR had become not only a
means of economic development but also stim-
ulated social and environmental progress. The
value of agricultural development as the basis for
food security requires ensuring environmentally
friendly production, which encourages agribusi-
nesses to implement CSR principles.

In the face of global challenges, including mili-
tary conflicts, CSR has become an essential tool for
business to adapt to new conditions. In Ukraine,
in the context of war, social responsibility of agri-
business is of particular relevance, as it is a crucial
factor not only in maintaining economic stability,
butalso in ensuring social peace and development.
V. Antoshchenkova and M. Deineha (2023) cov-
ered this aspect of the problem. The researchers
found that CSR is a self-regulating business model
that helps companies to be socially responsible to
themselves, stakeholders, and the public in crises.
CSR is viewed as a relationship between govern-
ment, society, and business, where the purpose
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is not only to increase profits, but also to perform
social, civic, and moral obligations. S. Vasylishyn et
al. (2024) also studied the relevant issues. The re-
searchers focused on the substantiation of a sys-
tem of social responsibility indicators to develop
integrated reporting of Ukrainian agribusiness in
the context of war. The researchers argued that
disclosure of policies of cooperation with local
communities and initiatives in times of war is vital
for increasing transparency and trust in business,
as it guarantees the protection of social rights of
the community, promotes sustainable develop-
ment, and ensures well-being in crises.

The purpose of the present study was to
investigate the effectiveness of CSR policies
of large agro-industrial companies in Eastern
Europe in terms of human rights, particularly
labour and environmental standards. For this
purpose, the study had to complete the follow-
ing objectives: to analyse key aspects of CSR
policies of large agro-industrial companies in
Eastern Europe, focusing on their effects on la-
bour rights; to investigate the compliance of
implemented environmental standards within
CSR with international and regional norms, as
well as to assess their environmental impact; to
identify the principal problems and challenges in
CSR implementation, and to offer practical rec-
ommendations for improving their effectiveness.

Materials and Methods

The study of CSR in Eastern European agribusiness,
specifically in the context of human rights protec-
tion, covered three countries: Ukraine, Romania,
and the Czech Republic, which helped to assess the
specific regional features of CSR implementation,
especially in terms of environmental and labour
rights. The research methodology was based on
an interdisciplinary approach that combined qual-
itative and quantitative analysis to ensure a com-
prehensive consideration of CSR in agribusiness in
the context of human rights protection. The study
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was based on a content analysis of the legal frame-
works of Ukraine, Romania, and the Czech Repub-
lic, which was used to identify legal requirements
and standards in the field of CSR, labour and en-
vironmental rights. This method systematised the
data on legal regulation and identified the specifics
of the implementation of international standards
in national legislation.

Article 23 of the Universal Declaration of
Human Rights (1948) was analysed to determine
the fundamental principles of protection of work-
ers’ rights, including the right to decent wages.
The study analysed the International Standard
No. ISO 26000:2010 “Guidance on Social Re-
sponsibility” (2010), which helped to assess the
practical aspects of implementing social respon-
sibility of business and their impact on human
rights, the Directive of the European Parliament
and of the Council No. 2014/95/EU “Amending
Directive 2013/34/EU as regards the Disclosure
of Non-Financial and Diversity Information by
Certain Large Undertakings and Groups” (2014),
the analysis helped to establish the requirements
for non-financial reporting. Council Directive
No. 89/391/EEC “On the Introduction of Meas-
ures to Encourage Improvements in the Safety
and Health of Workers at Work” (1989) was used
to assess EU legislative initiatives aimed at im-
proving occupational safety and health, particu-
larly in the agricultural sector.

The principal documents of Ukraine includ-
ed the Law of Ukraine No. 1264-XII “On Environ-
mental Protection” (1991), which allowed exam-
ining environmental obligations of agricultural
enterprises. The Labour Code of Ukraine (1996)
defined the requirements for labour relations and
protection of employees’ rights. The Resolution of
the Cabinet of Ministers of Ukraine et al. 278 “On
Approval of the List of Seasonal Work and Season-
al Industries” (1997) was also reviewed to under-
stand the specific features of regulating the labour
of seasonal workers. The Order of the Cabinet of
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Ministers of Ukraine No. 66-r “On Approval of
the Concept of Implementation of the State Poli-
cy in the Field of Promoting the Development of
Socially Responsible Business in Ukraine for the
Period up to 2030” (2020) was also considered.
This document provides a detailed consideration
of the possibilities of state support in creating a
favourable environment for the development of
socially responsible business in Ukraine and iden-
tifies prospects for improving the mechanisms of
regulation and monitoring in the field of CSR.

The principal document of Romania was the
Constitution of Romania (1991), which was used
to analyse the rights and freedoms of Romanian
citizens in the context of general legal protection
at the workplace and the basic principles of la-
bour rights. The Law of Romania et al. 202/2002
“On Equality of Opportunities for Women and
Men” (2002) was used to examine the rights of
women and men to equal working conditions in
agriculture and other sectors, specifically, to en-
sure equality and combat discrimination.

The Law of Romania No. 53

Code” (2003) allowed assessing the regulatory

“Labour

mechanisms for guaranteeing labour rights and
practical aspects of labour relations regulation
in the country. The documents analysed in the
context of CSR of agricultural enterprises in the
Czech Republic included the Constitution of the
Czech Republic (1993), which was used to inves-
tigate the general rights of employees in the Czech
Republic, specifically, labour protection and equal
opportunities. The study reviewed the Act of the
Czech Republic No. 258/2000 (2005) and Act of
the Czech Republic No. 309/2006 “Act Regulating
Additional Requirements for Occupational Safe-
ty and Health in Employment Relationships and
on Ensuring Safety and Health in Activities or
Provision of Services Outside Employment Rela-
tionships (Act on Ensuring Additional Conditions
for Occupational Safety and Health)” (2006) were
used to analyse legislative measures aimed at

protecting workers’ health and ensuring proper
working conditions in the agricultural sector, spe-
cifically in terms of sanitation and safety.

The research included a comparative anal-
ysis of CSR practices of large agricultural hold-
ings in Ukraine, Romania, and the Czech Repub-
lic, specifically MHP (2023; n.d.a) (Ukraine),
Trans-0il (n.d.a) (Moldova), and Agrofert (n.d.)
(Czech Republic). For this purpose, official re-
ports of leading agro-industrial companies were
used, which provided valuable information on
approaches to CSR implementation in different
countries, including environmentally responsible
practices and measures to protect the rights of
employees. In the context of Ukraine, the data on
state control and monitoring in the labour sphere
was analysed from the State Labour Service of
Ukraine (2024), which helped to assess the effec-
tiveness of state supervision over human rights.

Results

The concept of CSR emerged in the mid-20% centu-
ry in the United States of America, when business
structures began to realise their responsibility for
addressing social and environmental challenges
(Latapi Agudelo et al.,, 2019). In Ukraine, the de-
velopment of CSR has gradually taken shape un-
der the influence of international standards and
recommendations, especially in the context of
active implementation of European integration
initiatives. Ukraine’s attempts to integrate into
the European legal space and meet international
requirements for environmental, social, and gov-
ernance policies have contributed to the spread of
CSR principles among domestic enterprises.
Despite the absence of a clear definition of CSR
in Ukrainian legislation, its basic principles are re-
flected in a series of regulations. Specifically, the Or-
der of the Cabinet of Ministers of Ukraine No. 66-r
“On Approval of the Concept of Implementation of
the State Policy in the Field of Promoting the Devel-
opment of Socially Responsible Business in Ukraine

Law. Human. Environment. 2025. Vol. 16, No. 2




Corporate social responsibility in agribusiness in the context of human rights...

for the Period up to 2030” (2020) defines the prin-
cipal areas of the state policy aimed at supporting
socially responsible business practices. The docu-
mentproposes mechanisms to encourage business-
es to integrate social, environmental, and ethical
standards into their operations. The key purpose

is to promote sustainable economic development,

improve the quality of life of citizens and strength-
en cooperation between the state, business, and
civil society. To demonstrate the effects of CSR on
the economic, social, and environmental aspects of
agricultural enterprises, Table 1 presents the key
CSR principles that illustrate the significance of

their integration into business practices.

Table 1. Basic principles of CSR of agricultural enterprises

Principle Content Implementation examples Expected outcome
Focus on minimising Rational use of water
environmental impact resources, reduction Reduced ecological footprint,
Environmental through the introduction of esti’cide use improved ecosystem
responsibility of environmentally . pestic ! of the region, increased trust
. ; implementation of a waste o
friendly technologies management system of local communities
and renewable practices 8 y
. Compliance with labour - . Increased labour productivity,
Protection : Training employees, medical
s standards, safe working . i reduced staff turnover,
of employees diti 1 insurance, equal opportunities di d )
rights conditions, equal pay for women and men and improved company image
and non-discrimination as an employer
Investment in the development Improvement of the socio-
Social of local communities Funding school construction, economic situation in
support for by creating jobs, supporting support for local farmers, the regions, creation
communities educational, healthcare, and greening programmes of a positive image of the
and cultural initiatives company in the society
Openness in the company’s Publication of non-financial
Transparency | operations, regular publication reports, engagement Stronger trust from investors
and of non—%inancial reports of independent auditors, and partners, increased
accountability | compliance with internatiornal participation in international competitiveness
CSR standards business transparency of the company
initiatives
Implementation of innovative Usage of drones Increased efficiency
Innovation psolutions that ensure to monitor crops, of agricultural production,
and the long-term sustainabilit introduce biotechnology, reduced costs, increased
sustainability ofgthe enterprise y and create precision competitiveness
P farming systems in the international market
Adherence to ethical principles 55}?2;2;12225;?21]?1?30}162 Stronger corporate culture,
Ethical in relations with employees, of fair com efition P increased customer
responsibility partners, customers, . mp . and partner loyalty,
s introduction of a code
and communities : and brand trust
of ethical conduct

Source: compiled by the authors

Agribusiness plays a key role in the econ-
omies of Eastern Europe, employing millions
of workers. According to the latest World Bank
statistics in 2018, the number of people em-
ployed in the agricultural sector has been on a
downward trend over the past decades. In 2018,

about one billion people were employed in the
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sector, accounting for approximately 28% of the
total working-age population. For comparison,
in 1991, this figure reached 44%, indicating a
gradual decline in the share of agricultural em-
ployment due to technological progress, urban-
isation, and structural changes in the economy
(Cassidy & Snyder, 2019).
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Around 450 million people are wage la-
bourers, with a considerable proportion of them
earning their primary income from plantation
activities. Despite a decline in the share of people
employed in agriculture in a series of countries
due to technological advances and changes in
economic structures, the sector continues to play
a key role in livelihoods, food security and rural
development. However, those employed in agri-
cultural production often face challenges such as
low incomes, lack of wage security, unfavourable
working conditions, labour shortages, and limit-
ed access to social protection mechanisms. Build-
ing a sustainable agri-food sector based on the
principles of full, productive, and voluntary em-
ployment with decent working conditions is an
essential element in the fight against poverty, re-
ducing social inequality, and eliminating hunger
on a global scale. Thus, ensuring decent work-
ing conditions for all categories of agricultural
workers is an essential condition for sustainable
development and social justice (International La-
bour Organisation, 2023).

Over the past three decades, the structure of
employment has undergone significant changes
in line with the global trend of a declining share
of workers in agriculture and industry in favour
of services. This process, which began more than
250 years ago, led to a massive shift of labour
from the agricultural sector to industry, and in
the 20" century to a further decline in industrial
employment in favour of the service sector. These
changes have substantially affected workers’
rights, including the right to just and favourable
conditions of work, the right to social protection,
and the right to health and safety.

The shift to the service sector has contributed
to an overall reduction in physically demanding
and hazardous work in the agricultural sector but
has also brought new challenges to workers. Spe-
cifically, agriculture has experienced an increase
in the share of temporary, seasonal, and informal

employment, which is often accompanied by la-
bour rights violations. A considerable number of
workers continue to be vulnerable to violations of
fundamental human rights, including the right to
safe and healthy working conditions, as the use
of chemicals, excessive working hours, and heavy
physical activity pose significant health risks. Fur-
thermore, the failure to respect the rights to equal
pay and social protection leads to discrimination
against certain categories of workers, including
women and migrant workers.

The impact of digital technologies on work-
ing conditions in the agricultural sector should
also be considered. On the one hand, automation
and technological innovations can reduce physi-
cal activity and increase production efficiency. On
the other hand, they promote atypical employ-
ment, which can lead to a loss of social security
for workers as increasingly more jobs become
temporary or informal. Changes in the structure
of employment and the transformation of the
agricultural sector require strengthening human
rights protection mechanisms, including the es-
tablishment of effective labour law enforcement,
the expansion of social security and healthcare
programmes, and the improvement of collective
representation. Only a comprehensive approach
can ensure that key human rights in the agricul-
tural sector are respected, including the right to
decent work, equality of opportunity, social pro-
tection, and occupational safety and health (Euro-
pean Agency for Safety and Health at Work, 2023).

In the EU and in Ukraine, human rights in the
agricultural sector are regulated by a series of in-
ternational and national regulations that ensure
the protection of labour rights, gender equality,
the right to health, education, an ecologically safe
environment, and legal protection of workers.
This is achieved through concrete provisions of
such regulations as the European Social Char-
ter (1996) and the European Convention on Hu-
man Rights (1950). The European Social Charter

Law. Human. Environment. 2025. Vol. 16, No. 2
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guarantees a series of social rights, including the
right to work in conditions that ensure a decent
living (Article 1), equality of opportunity for men
and women (Article 20), and the right to health
and safe working conditions (Article 3). It re-
quires member states to ensure gender equality
in working conditions and to prevent discrimina-
tion based on sex and other grounds (Article 20).
Furthermore, the Charter requires that working
conditions are not harmful to workers’ health,
and that necessary restrictions are imposed on
the use of harmful pesticides (Article 3). It also in-
cludes provisions obliging enterprises to provide
workers with opportunities for advanced training
and vocational education (Article 9), as well as
to provide instruction and training on safety and
modern agricultural technologies. As for environ-
mental rights, the European Social Charter (Arti-
cle 30) states that workers are entitled to work in
conditions that are not harmful to their health).
This includes ensuring that workers can report
environmental violations without fear of reprisals
or discrimination from their employer.

EU legislation also regulates these issues. For
example, Council Directive No.89/391/EEC (1989)
on ensuring the safety and health of workers at
work requires employers to take all necessary
measures to ensure safe working conditions, in-
cluding safety training for employees. This act also
prescribes mandatory briefings, safety training, and
requirements to limit the effects of harmful factors
on employees’ health, such as pesticides and other
agrochemicals. According to Article 8 of the Euro-
pean Convention on Human Rights (1950), every-
one is entitled to respect for their private and fam-
ily life, including protection from unlawful video
surveillance and unreasonable inspections. These
provisions protect employees’ right to privacy
and personal life, preventing abuse by employers.

Employees’ rights to take part in deci-
sion-making are also an essential element of Eu-
ropean labour legislation. Specifically, Directive
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of the European Parliament and of the Council
No.2002/14/EC (2002) mandates that employees
should be able to take part in decision-making on
the organisation of work in enterprises, including
the opportunity to express their suggestions and
comments on the organisation of work and im-
provement of working conditions. Article 24 of the
European Social Charter (1996) entitles employ-
ees to legal protection, which enables them to ap-
ply to a court or other authorities in case of viola-
tion of their rights. This includes the right to go to
court or to labour inspectorates to protect their in-
terests, as well as the right to an employment con-
tract that clearly states the employee’s rights and
obligations. Thus, the observance of human rights
in the European agricultural sector is ensured
through a set of international and national regu-
lations that guarantee equality, safety, the right to
education and legal protection of employees, as
well as oblige employers to create conditions that
meet healthcare and environmental requirements.

In Ukraine, legislation clearly governs la-
bour rights, ensuring the protection of workers,
including those in the agricultural sector. Specifi-
cally, the right to fair remuneration is stipulated in
Article 95 of the Labour Code of Ukraine (1996),
which defines the minimum wage. This ensures
that employees of agricultural enterprises receive
remuneration not lower than the established lev-
el, which is an integral aspect of social justice. Oc-
cupational safety is regulated by Article 153 of the
Labour Code of Ukraine, which prescribes labour
protection and safety measures that are critical to
reducingproductionrisksintheagricultural sector.

Article 45 of the Constitution of Ukraine (1996)
guarantees the right to rest, which includes reg-
ulation of working hours, holidays, and days off.
Social security of employees, including health in-
surance and pension contributions, is regulated
by the Law of Ukraine No. 1105-XIV (1999), which
creates stable conditions for social protection, in-
cluding for those working in the agricultural sector.
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Another prominent element of labour rights is the
possibility of collective bargaining, as prescribed
in Article 44 of the Labour Code of Ukraine (1996),
which gives employees the opportunity to influ-
ence their working conditions through collective
bargaining agreements. Protection of employees’
health and dignity is another vital component of
CSR. The Law of Ukraine No. 2694-XII (1992) es-
tablishes the obligations of employers to ensure
proper working conditions, including access to
personal protective equipment and medical care.
According to Article 13 of the Law, employers are
obliged to create safe working conditions, con-
duct regular labour protection briefings, provide
employees with personal protective equipment,
and technically equip workplaces according to
the established standards. These measures are
the basis for reducing the risk of occupation-
al injuries and improving working conditions.

Ukrainian legislation stipulates five main
types of liability for breaches of labour law: dis-
ciplinary, material, administrative, financial, and
criminal. They can be applied independently of
each other, depending on the nature of the vio-
lation and its consequences. State control over
compliance with labour laws is exercised not only
by the State Labour Service of Ukraine, but also
by the State Tax Service of Ukraine and local gov-
ernments. Specifically, they are entitled to verify
official employment and identify cases of salary
payments “in envelopes”. A prominent aspect is
the absence of a statute of limitations for bringing
to financial responsibility under Article 265 of the
Labour Code of Ukraine (1996), although sanc-
tions are imposed under the legislation in force at
the time of the violation.

Apart from labour guarantees, Ukrainian leg-
islation also aims to ensure gender equality and
non-discrimination. The Law of Ukraine No. 2866-1V
(2005) defines the legal mechanisms for ensur-
ing gender equality in the labour market, and
Article 24 of the Constitution of Ukraine (1996)

prohibits discrimination on any grounds, including
gender, age, nationality, religion, and other factors.
This is a crucial aspect of ensuring equal access
to employment and professional development
opportunities. Education and professional devel-
opment are also critical components of the social
responsibility of agricultural enterprises. The Law
of Ukraine No. 2145-VIII (2017) prescribes oppor-
tunities for training and professional development
of employees, which contributes to the moderni-
sation of the industry and increase of labour pro-
ductivity. It also pays considerable attention to the
environmental aspects of agricultural enterprises.
The Law of Ukraine No. 1264-XII (1991) sets out
requirements for environmental safety of produc-
tion, specifically, the use of pesticides and minimi-
sation of adverse environmental impact.

Furthermore, Ukrainian legislation mandates
legal protection of employees in case of violation
of their rights. Article 55 of the Constitution of
Ukraine (1996) guarantees judicial protection of
citizens’ rights, which allows them to go to court
or other competent authorities to defend their
interests. All this forms the legal basis for CSR
compliance in agribusiness and contributes to the
improvement of working conditions in this sector.
Ukrainian legislation clearly regulates labour re-
lations, defining the rights of employees and the
obligations of employers, promoting compliance
with social standards and ensuring fair working
conditions. These regulations provide a frame-
work for CSR implementation in Ukraine, but long
processing times and corruption in the courts
complicate its effective implementation.

In Romania, human rights in the agricultural
sector are regulated through a series of national
and international regulations. The most significant
are the Constitution of Romania (1991), the Law of
Romania No. 53 “Labour Code” (2003), as well as
EU regulations that the country is obliged to im-
plement as part of its European integration. Thus,
labour rights and gender equality are governed by
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Corporate social responsibility in agribusiness in the context of human rights...

the Law. According to Article 5 of Law, all employ-
ees are entitled to equal working conditions and
protection against discrimination. This includes
the prohibition of discrimination based on gender,
race, nationality, age, disability, sexual orienta-
tion, etc. The country also has the Law of Roma-
nia No. 202/2002 (2002), which mandates active
measures to ensure gender equality in all areas of
labour relations, including in the agricultural sec-
tor. This law prohibits any discrimination based on
sex and requires equal opportunities for men and
women in terms of employment, remuneration,
and promotion. The Law of Romania No. 53 (2003)
also regulates the right to health and dignity. Ac-
cording to Article 54, employers are obliged to cre-
ate working conditions that are not harmful to the
health of workers, particularly in the agricultural
sector, where they often face risks of exposure to
harmful chemicals such as pesticides. The law also
regulates medical examinations of employees to
check their health and ability to work in the agri-
cultural sector. The same law also regulates educa-
tional rights. According to Article 29, workers are
entitled to vocational training, including advanced
training and education. In the agricultural sector,
this is particularly relevant for improving skills in
the use of the latest agricultural technologies. The
legislation also obliges employers to provide in-
struction on safety, agricultural technologies, and
modern practices that are significant for ensuring
the health and safety of employees. Furthermore,
Article 86 of the Law requires the organisation of
regular safety trainings.

According to Law of Romania No. 265 (2006),
workers in the agricultural sector are entitled to
work in conditions that are not harmful to their
health. This includes restrictions on the use of
pesticides, measures to protect against harmful
factors, and environmental protection. The Law
enables employees to report violations of environ-
mental norms and standards without risk of retali-

ation. In Romania, according to the Constitution of
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Romania (1991) and the Law of Romania
No. 53 (2003), employees are entitled to legal
protection in case of violation of their rights. This
includes the right to apply to a court or labour in-
spectorate in case of violation of labour rights, as
well as the right to receive an employment contract
that clearly defines the employee’s rights and obli-
gations (Article 16). Article 175 of this Law oblig-
es employers to create safe working conditions,
provide regular training on occupational health
and safety, and maintain workplaces following
the established standards. At the same time, the
experience of Trans-0il (2024), a large agro-indus-
trial enterprise, demonstrates the significance of
implementing a sustainable development policy,
including through the implementation of the Cor-
porate Health and Safety Policy, which contains the
principle of “Training and competence of employ-
ees” (Article 3). Particular attention is paid to reg-
ular training, which contributes to the formation
of awareness of their roles and responsibilities in
ensuring a safe working environment.

Romania also guarantees protection against
excessive control and privacy violations. Accord-
ing to the Constitution of Romania (1991) (Arti-
cle 28), everyone is entitled to respect for private
life, which includes the prohibition of illegal video
surveillance and unreasonable inspections. The
law also prohibits the imposition of fines or dis-
ciplinary sanctions without sufficient grounds
and due process. According to the Directive of
the European Parliament and of the Council No.
2002/14/EC (2002), which has been implement-
ed in Romania, employees are entitled to take
part in decision-making processes concerning the
organisation of work. This includes the right to
make proposals on the organisation of the work
process, as well as the possibility to take part in
the company’s social or economic development
programmes. It also includes the right to take
part in collective bargaining over working condi-
tions. Thus, the Romanian legal system provides
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a reliable mechanism for the protection of labour
rights, health, education, environment, and par-
ticipation in decision-making in the agricultural
sector, in line with EU and international standards.

In the Czech Republic, human rights in
the agricultural sector are regulated through a
combination of national laws and internation-
al acts, such as the Constitution of the Czech
Republic (1993), the Act of the Czech Republic
No. 262/2006 (2006) and European directives
that ensure the protection of labour rights, gen-
der equality, health, education, and legal protec-
tion of workers. According to Act of the Czech
Republic No.435/2004 (2004), Article 1 guaran-
tees the right of employees to equal working con-
ditions without discrimination on any grounds,
including gender, age, nationality, or sexual ori-
entation. The law prohibits any discrimination
in labour relations (Article 16), which includes
gender equality in recruitment and remunera-
tion, as well as according to the Act of the Czech
Republic No. 198/2009 (2008).

According to the Act of the Czech Republic
No. 435/2004 (2004), the Act of the Czech Re-
public No. 258/2000 (2005), and the Act of the
Czech Republic No.309/2006 (2006), employers
are obliged to provide safe and healthy working
conditions for their employees. This includes
providing measures to reduce health risks, par-
ticularly in the agricultural sector, where there
is a risk of exposure to pesticides and other
harmful chemicals. The Act of the Czech Repub-
lic No. 258/2000 (2005) stipulates that working
conditions in the agricultural sector should not
be harmful to the health of employees. This in-
cludes limiting the use of pesticides, protecting
against harmful factors, and creating safe work-
ing conditions. Article 101 of the Act of the Czech
Republic No. 435/2004 (2004) on labour defines
the obligation of employers to provide health
and safety instructions and to conduct regular
medical examinations of employees. According

to the Act, employees are entitled to vocational
training and further education. In the agricultur-
al sector, this may include training in the latest
agricultural technologies and working methods,
as well as mandatory health and safety train-
ing. Additionally, according to Act of the Czech
Republic No. 309/2006 (2006), the employer is
obliged to organise regular safety training and
briefings, including those specific to agricultural
production (e.g., handling of agricultural chem-
icals, use of machinery, etc.). Czech legislation
also protects the right of employees to work in
environmentally safe conditions.

The Constitution of the Czech Repub-
lic (1993) (Article 36) guarantees access to legal
protection for all citizens, including workers. It
allows employees to take legal action in court or
before labour inspection bodies in case of viola-
tion of their labour rights. The Act of the Czech
Republic No. 435/2004 (2004) also stipulates
that the employment contract must clearly define
the rights and obligations of the employee and the
employer (Article 30), which enables employees
to protect their rights in court if necessary. The
Czech Republic has provisions protecting employ-
ees from excessive control. The Constitution of
the Czech Republic guarantees the right to priva-
cy (Article 10), which includes protection against
unlawful video surveillance and inspections in
the workplace. The Labour Code Act (2006) also
restricts the possibility of imposing fines or disci-
plinary sanctions without proper grounds (Arti-
cle 54). According to Czech legislation, employees
are entitled to take part in decision-making con-
cerning the organisation of work at the enterprise,
including through collective bargaining and dis-
cussions. According to the Directive of the Euro-
pean Parliament and of the Council No. 2002/14/
EC (2002), which was implemented in the Czech
Republic, employees are entitled to express their
proposals for improving working conditions and
take part in the company’s social and economic
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programmes. This right implies the involvement
of employees in the making of significant deci-
sions regarding the development of the company.

According to reports from the Czech Ministry
of Labour and Social Affairs, the country has one of
the highest rates of compliance with occupational
health and safety standards in Europe, largely due
to strict requirements for companies and systemat-
ic government monitoring. However, even leading
agribusinesses, such as Agrofert, admit that ensur-
ing full compliance with these standards at all stag-
es of the production process continues to be a chal-
lenge. According to Agrofert’s official report (n.d.)
for 2023, the company invested over EUR 15 mil-
lion in occupational health and safety measures,
including equipment upgrades, the development
of automated monitoring systems, and employee
training. Over 3,200 briefings were held during the
year, involving 26,000 employees, including tem-
porary and seasonal staff. The key problematic as-
pects highlighted in the report were shortcomings
in ensuring an adequate level of protection for em-
ployees when working with complex machinery.
Specifically, the report noted the lack of measures
to minimise injury risks and the inability to en-
sure timely maintenance of equipment. Particular
attention was paid to the problem of organising
and conducting quality training for employees, es-
pecially in the context of a seasonal increase in the
workload of enterprises, when temporary workers
were hired due to the high demand for additional
labour (Nawaz et al., 2022). This created further
challenges in following safety standards and made
it impossible for new employees to fully adapt to
working conditions. Thus, in the Czech Republic,
human rights in the agricultural sector are ensured
through national laws and European directives
that guarantee equality, safety, the right to edu-
cation, environmentally safe working conditions,
and the possibility of protecting workers’ rights.

At the international level, the development of
CSR standards is largely based on key documents
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that form the general principles and approaches
to its practical application. One of the most signif-
icant among them is the International Standard
No. ISO 26000:2010 “Guidance on Social Respon-
sibility” (2010), developed by the International
Organisation for Standardisation. Although this
standard is not mandatory, it provides guidance
on how to integrate CSR principles into organisa-
tions’ strategies and day-to-day operations. Inter-
national Standard No. ISO 26000:2010 “Guidance
on Social Responsibility” covers a wide range of
issues, including corporate governance, human
rights, labour practices, consumer protection, en-
vironmental protection, community development,
and ethical behaviour. It emphasises the signifi-
cance of an integrated approach to social respon-
sibility that accommodates the interests of all
stakeholders and aims to achieve long-term sus-
tainability for both business and society overall.

In Ukraine, this standard was adopted as a
national standard under the designation State
Standard of Ukraine No. ISO 26000:2019 “So-
cial Responsibility Guidelines (ISO 26000:2010,
IDT)” (2020). It is not a certification standard but
serves as a guideline for organisations seeking
to integrate the principles of social responsibili-
ty into their activities. In Romania and the Czech
Republic, this standard is also used as a guideline
for implementing socially responsible practices.
Although the standard does not make provision
for certification, organisations in these countries
can turn to specialised consulting companies to
assess their compliance with the principles. This
contributes to increased transparency, ethical be-
haviour, and sustainable development for both
business and society in general.

In Eastern Europe, respect for labour rights
is one of the key aspects of CSR in the agricultural
sector. Ensuring the protection of labour rights in
the agricultural sector is key to sustainable devel-
opment and raising social standards in the region
(Sharma, 2019). Implementing CSR in this area
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helps to minimise risks for employees, improve
working conditions, and build a positive image of
companies in the international arena. The sectoral
structure of the economy plays a significant role in
determining the level of occupational risks for em-
ployees. A great proportion of people employed in
industry, agriculture, and construction often corre-
lates with an increased probability of exposure to
harmful occupational factors such as noise, vibra-
tion, or contact with hazardous substances. How-
ever, this relationship is not linear, as other factors,
including occupational health and safety policies
and technological developments, also influence
the level of risk. Countries where a considerable
share of the workforce is employed in industry,
agriculture and construction usually demonstrate
an increased level of risks to the physical health
of workers due to exposure to vibration, noise,
and hazardous substances. Among them, Romania
leads the way (49.4%), where these sectors account
for the largest share, followed by Poland (49.1%),
and Hungary (37%) in seventh place (Europe-
an Agency for Safety and Health at Work, 2023).

According to the European Agency for Safety
and Health at Work (2023), the working condi-
tions of seasonal and seconded workers, par-
ticularly in the agricultural sector, are among the
most vulnerable due to unstable working condi-
tions, risks of labour law violations, and insuffi-
cient social protection. The lack of proper control
over the observance of labour standards creates
preconditions for violations of workers’ funda-
mental rights, which contradicts the principles of
international labour law. In its recommendations
on seasonal employment, the European Commis-
sion noted that this category of workers is often
in a more vulnerable position compared to oth-
er groups of workers. The principal problems
include unstable working and living conditions,
violations of labour laws, insufficient social pro-
tection, and a considerable level of undeclared
labour. This indicates the need to improve the

regulatory framework and monitoring mecha-
nisms to ensure the rights of workers in the area
of occupational safety and health.

Furthermore, there is a growing trend of
non-standard forms of employment. According to
the Organisation for Economic Co-operation and
Development, they account for more than 30% of
total employment, which indicates the transfor-
mation of the labour market and has major im-
plications for the observance of labour rights. In
2019, the share of new forms of precarious work
ranged within 0.5-3% of total employment. In
agriculture, this process is manifested through a
decrease in self-employment and the emergence
of new digital employment platforms, which often
stay outside of proper legal regulation (Europe-
an Agency for Safety and Health at Work, 2023).
Thus, the above data confirms the relevance of the
study of human rights in the agricultural sector, as
violations of the rights of seasonal, seconded, and
precarious workers suggest the need to strength-
en state control, introduce effective social protec-
tion mechanisms, and adapt labour legislation to
the emerging challenges.

The experience of leading agricultural com-
panies demonstrates the desire to improve la-
bour safety standards. For instance, according
to the MHP Group’s Integrated Annual Report
and Financial Statements (2023), MHP imple-
mented a series of initiatives aimed at protecting
employees from potential health and safety haz-
ards caused by the ongoing conflict. One of the
key measures was the formation of an internal
fire brigade and improvement of fire emergen-
cy response mechanisms. The focus was on or-
ganising effective evacuation, containment, and
extinguishing of fires, as well as ensuring the re-
sumption of business processes after incidents.
The health and safety programmes were subject
to regular review and continued in 2023. Specif-
ically, the network of safe shelters was expanded
to reduce the risks associated with air attacks,
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and additional individualised evacuation proce-
dures were developed to meet the specific condi-
tions of each MHP production facility in Ukraine.
Ensuring proper working conditions and re-
ducing the risk of occupational injuries are key as-
pects of sustainable development of enterprises,
especially in the context of current challenges, in-
cluding the armed conflict and economic instabil-
ity. The analysis of incident data and investments
in occupational health and safety for 2021-2023
showed both a positive trend in the reduction of
the total number of occupational injuries and an
increase in spending on preventive measures.
During the period under review, a substan-
tial decrease in the total number of incidents was
observed: from 39 cases in 2021 to 15 in 2023.
Specifically, the number of severe incidents was
halved, while the number of low-severity incidents
almost quadrupled, suggesting an increase in the
effectiveness of safety measures. At the same time,
although the number of fatalities in 2023 (2) was
lower than in 2022 (3), it still exceeded the figure
for 2021 (1). This indicates the need to further
strengthen measures to prevent fatal incidents.
The reduction in the occupational injury rate
is accompanied by a considerable reduction in lost
working time due to incidents. While in 2021 this
figure was 17,097 hours (1,822 days), in 2023 it
decreased to 6,866 hours (813 days). This trend
suggests the effectiveness of the measures taken
to ensure safe working conditions and emergency
medical care. The financial component of occupa-
tional health and safety also showed an upward
trend in investments in preventive measures. To-
tal occupational health and safety costs in 2023
amounted to UAH 102.2 million, which is higher
than in 2022 (UAH 97.9 million), although it did not
reach the level of 2021 (UAH 118.3 million). Mean-
while, spending on certified personal protective
equipment increased substantially: in 2023, UAH
69.2 million was spent on their purchase, which is
48% more than in 2022. This indicates the active
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renewal and improvement of the quality of pro-
tective equipment for employees. Another prom-
inent area is the financing of occupational health
and safety training programmes. Over three years,
investments in this sector increased by more than
60%, reaching UAH 3.1 million in 2023. This con-
firms the company’s increased focus on improving
the safety skills of its employees. In the European
operating segment, the company also pays great at-
tention to occupational health and safety. In 2023,
total expenditures for these purposes amounted to
EUR 125.6 thousand, of which more than EUR 1.17
million was spent on the purchase of certified per-
sonal protective equipment. Thus, the data analy-
sis showed progress in occupational safety, a re-
duction in the number of incidents, and increased
funding for employee protection measures. At
the same time, the persistence of high-severity
and fatal incidents highlights the need to further
improve occupational health and safety policies,
including through the introduction of modern
technologies, expansion of training programmes,
and improved operational response to risks.

Decent pay is one of the key aspects of CSR in
agribusiness and a crucial component of human
rights protection (Nave & Ferreira, 2019). In this
context, compliance with the principles of fair re-
muneration for labour is determined not only by
the moral obligations of companies, but also by the
concrete requirements of national and internation-
al legislation (Ali, 2023). According to Article 23 of
the Universal Declaration of Human Rights (1948),
everyone is entitled to decent remuneration for
work that ensures an existence worthy of the hu-
man person. In Europe, these principles are con-
cretised in the European Social Charter (1996),
ratified by many Eastern European countries,
which obliges member states to ensure fair work-
ing conditions and equal pay for workers. For ex-
ample, the Czech Republic, Romania, and Ukraine
have legislation that sets minimum standards of
remuneration, including national minimum wages.
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In Ukraine, compliance with the principle of
decent wages is regulated by Article 95 of the La-
bour Code of Ukraine (1996). The minimum wage is
guaranteed by the state and as of 2025 is UAH 8,000
per month, equivalent to approximately USD 220.
In Romania, as of January 2025, the minimum wage
was 4,050 lei per month, equivalent to approximate-
ly USD 900. In the Czech Republic, the minimum
wage was CZK 20,800 per month, which was equiv-
alent to approximately USD 934 (Act of the Czech
Republic No. 262/2006, 2006; Ministry of Labour
and Social Affairs of the Czech Republic, 2024).

Thus, the minimum wage in the Czech Re-
public was the highest among the three countries,
while Ukraine had the lowest. Notably, the Czech
Republic and Romania did not have a subsistence
minimum, but Ukraine did, and it was set at UAH
3,028 per month for able-bodied persons, which
was equivalent to USD 84. The minimum wage
was greater than the official subsistence level for
able-bodied individuals but still was one of the
lowest in Europe. This level of income substantial-
ly limits the ability of employees to ensure a decent
standard of living, especially considering the ele-
vated costs of housing, utilities, and medical care.

According to research, almost 20% of work-
ers in the agricultural sector were paid only
slightly above this level. Trans-0il (n.d.a.) (Ro-
mania), one of the largest agribusiness players in
the region, spent more than 15% of its operating
budget in 2023 on raising employee salaries. In
the Czech Republic, Agrofert (n.d.) noted in its
2023 report that the average salary of its employ-
ees exceeded the minimum level by 28%. At the
same time, seasonal contract workers accounted
for up to 40% of the staff during peak seasons,
and often received only the minimum wage, but
with access to social guarantees.

To address the many challenges that arise in
implementing CSR policies, comprehensive and
coordinated cooperation between government
agencies, the business sector, and international

organisations is needed. Such cooperation should
include the development of effective regulatory
mechanisms, exchange of best practices, financial
and technical support, and the creation of joint in-
itiatives aimed at ensuring social, environmental,
and labour standards (Tamvada, 2020). For in-
stance, EU programmes such as the European So-
cial Fund aim to increase wages and improve work-
ing conditions in the agricultural sector (European
Commission, 2024). Thus, decent remuneration in
agribusiness is not only a basis for ensuring basic
human rights, but also a valuable tool for rural
development in Eastern Europe. It depends on a
combination of CSR efforts by companies, effective
government regulation, and international support.

Respecting the rights of seasonal workers is
one of the most relevant aspects of CSR in agri-
business in Eastern Europe, where agricultur-
al activities are largely dependent on seasonal
labour. Despite the major contribution of these
workers to production processes, their rights are
often violated due to unstable working conditions,
low pay, lack of social guarantees, and insufficient
enforcement (Chiles et al., 2020). In Eastern Eu-
ropean countries, the legal regulation of seasonal
workers has certain differences, but the common
thread is the obligation of employers to ensure
the fundamental rights of workers according to
international standards. Specifically, Article 7 of
the International Covenant on Economic, Social
and Cultural Rights (1966) guarantees fair work-
ing conditions for all, including seasonal workers.
This principle is also stipulated in the European
Social Charter (1996).

In Ukraine, the Labour Code of Ukraine (1996)
and Resolution of the Cabinet of Ministers of
Ukraine No. 278 “On Approval of the List of Sea-
sonal Work and Seasonal Industries” (1997) reg-
ulate the rights of seasonal workers. However, in
practice, violations of seasonal workers’ rights are
widespread. According to a study by the Ministry
of Finance, about 40% of seasonal workers in the
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agricultural sector work without official registra-
tion (Gavrilyuk, 2024). This deprives them of ac-
cess to social guarantees, such as sick pay or pen-
sions. In the Czech Republicin 2023, the minimum
wage for seasonal workers in agriculture was CZK
18,900, but some employers avoided performing
these obligations (Ministry of Labour and Social
Affairs of the Czech Republic, 2024). For exam-
ple, Agrofert (n.d.) noted in its report that 12%
of its seasonal workers were employed on tem-
porary contracts with a minimum social package.

Leading agriholdings, such as MHP in Ukraine
and Trans-0il in Romania, are actively implement-
ing programmes aimed at improving working con-
ditions and ensuring social protection for their
employees. Specifically, MHP (n.d.c) implemented
systematic occupational health and safety training,
provided employees with modern personal pro-
tective equipment, and guaranteed transparency
in payments and social packages. Analogously,
Trans-0il (n.d.b) focused on creating safe working
conditions, including regular staff development
and social support for employees in case of force
majeure. These measures not only contributed to
production efficiency but also demonstrated the
responsibility of companies to their employees.

Respecting the rights of local communities is
another prominent aspect of CSR in agribusiness,
as the activities of enterprises in rural areas di-
rectly affect the welfare of the local population
(Wettstein et al, 2019). The companies’ efforts
are aimed at investing in social infrastructure,
developing educational programmes, improving
healthcare, and implementing environmental ini-
tiatives. For example, in 2023, the Czech company
Agrofert (n.d.) allocated over EUR 10 million for
social projects, including the modernisation of
schools, the construction of kindergartens, and
support for local hospitals in the regions of its
operations. Such initiatives help to improve the
living standards of the local population and build
a positive image of the company.
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Thus, the implementation of CSR policies in
large agribusinesses in Eastern Europe is com-
prehensive. They include measures aimed at im-
proving labour conditions, supporting local com-
munities, and ensuring sustainable development
of the industry with due regard for human rights.
The effective implementation of such policies in
the agribusiness sector, particularly in the context
of environmental responsibility, is a crucial factor
that affects the long-term sustainability of the in-
dustry (Carroll, 2021).

The agricultural sector is under increasing
pressure from international organisations and
civil society to adopt socially responsible and en-
vironmentally sustainable practices. Particular
attention is paid to the environmental component
of CSR, as the state of the environment directly af-
fects the health, quality of life, and rights of both
employees and residents of the surrounding are-
as (Ratajczak & Stawicka, 2020). Priority areas of
environmental responsibility within CSR include
minimising the adverse environmental impact
of agricultural production, optimising resource
use, and introducing innovative technologies. For
instance, the use of modern water management
systems helps to ensure their rational use and
access to quality water, which is a basic human
right. Another notable aspect is the reduction
of greenhouse gas emissions and soil pollution,
which positively influences the health of people
living in agricultural regions.

The effectiveness of environmental policies
within the framework of CSR is determined by a
series of key factors. One of them is the existence
of clear standards and regulatory requirements.
In Eastern European countries, including Ukraine,
the environmental component of CSR is gradually
being stipulated in legislation, but its implemen-
tation is largely hampered by economic challeng-
es and institutional constraints. In this regard,
the adaptation of international standards, such
as International Standard No. ISO 26000:2010
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“Guidance on Social Responsibility” (2010),
which provides companies with guidance on
environmental responsibility, plays a vital role.

Another major factor is the integration of en-
vironmental components into companies’ develop-
ment strategies. For example, Ukrainian agribusi-
nesses are implementing modern approaches to
sustainable farming. These technologies not only
reduce the environmental footprint but also ensure
economic sustainability by conserving natural re-
sources and increasing production efficiency. The
key practices include precision farming technolo-
gies that use modern tools such as satellite moni-
toring, drones, GPS navigation, and agroecosystem
analysis software. For instance, the Kernel com-
pany (n.d.) actively uses precision farming, which
helps to rationalise the use of fertiliser, water, and
crop protection products, which reduces soil degra-
dation and overall environmental impact.

The next technology is zero or minimal till-
age (No-till and Strip-till). This technology in-
volves minimising mechanical intervention in
the soil, which helps to preserve its structure,
prevents erosion, and retains moisture. For exam-
ple, MHP (n.d.b) uses the No-till system on many
of its farms, which helps to preserve soil fertility
and reduce fuel consumption (Gavrilyuk, 2024).
MHP is actively implementing environmental in-
itiatives to minimise its environmental impact.
The company developed a unified form of annual
internal environmental reporting that covers all
of the group’s businesses. This reporting includes
information on waste, wastewater, air emissions,
resources consumed, environmental complaints,
and the results of environmental inspections. The
implementation of these technologies contributes
notonly to environmental safety butalso to the eco-
nomic efficiency of agricultural production. They
help to preserve soil fertility, minimise resource
costs, and meet sustainability standards, which is
a crucial factor in the competitiveness of Ukrain-
ian agricultural enterprises in the global market.

The level of transparency and reporting in CSR
plays a prominent role in achieving environmental
and social goals. Regular publication of detailed re-
ports on theimplementation of environmental initi-
atives, such as emission reduction, energy efficien-
cy, and rational use of natural resources, facilitates
an objective assessment of the results of the meas-
ures taken. Such reports not only create a positive
image of the company but also increase the level of
trust among key stakeholders, including consum-
ers, investors, partners, and local communities.

Transparent reporting also provides mecha-
nisms for public scrutiny, motivating companies to
improve their environmental and social initiatives.
One of the key instruments in this area is Directive
of the European Parliament and of the Council No.
2014/95/EU “Amending Directive 2013/34/EU
as regards the disclosure of non-financial and
diversity information by certain large undertak-
ings and groups” (2014), which requires large
enterprises in the EU to disclose non-financial
information, including environmental aspects
of their activities. This approach is actively em-
ployed by agro-industrial holdings in Eastern Eu-
rope, which report on their commitments to the
environment, social protection of employees, and
support for local communities. Leading agricul-
tural holdings in the region are introducing inno-
vative green technologies and initiatives aimed at
improving working conditions and ensuring fair
pay (Pucheta-Martinez & Gallego-Alvarez, 2019).
For example, the Czech agricultural holding Agro-
fert (2024) uses technologies to reduce the ad-
verse environmental impact, specifically in fertil-
iser production. The company set a goal to reduce
CO, emissions by 55% by 2030 compared to 1990
levels and achieve carbon neutrality by 2050. To
achieve these goals, a special working group was
set up to coordinate the necessary measures.

An analysis of large agribusinesses’ oper-
ations helped to identify the primary areas of
CSR implementation aimed at protecting human
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rights, enhancing social responsibility, and im-
proving environmental sustainability. The key

aspects and activities within the CSR framework

CSR aspects

Protection of labour rights Influence on human rights

Environmental responsibility

Economic resilience protection, and respect for

Support of local communities

Ethical conduct security.

environmental pollution.

developing infrastructure.

local residents.
Provides protection against
discrimination, promotes

standards.

Promotes decent wages, labour
employees' rights to rest and social
Guarantees the right of citizens to a
safe environment for life and health,

and helps to reduce the level of

Contributes to the stability of local
incomes by creating new jobs and

Guarantees compliance with social

standards, development of education,
healthcare, and infrastructure for

transparency and accountability

were summarised in Figure 1, which illustrates

the practical aspects of implementing these initia-
tives in the agricultural sector.

Implementation of CSR aspects

Arrangement of regular audits of
working conditions, trainings for
employees on the legal aspects of
labour relations, and development
of gender equality policies.

Use of environmentally friendly
technologies, optimisation of
resource use, implementation of
environmental performance
monitoring systems.
Implementation of programmes to
support local suppliers, investment
in community infrastructure
development, and job creation for
local residents.

Participation in local social
programmes, provision of grants for

public initiatives, partnership with
local authorities.

Implementation of codes of ethics,
training of staff on ethical issues,
open consultations with
stakeholders.

Figure 1. Aspects of CSR implementation

Source: created by the authors

The findings of the study suggest the need
to improve the state regulatory policy in the field
of CSR of agricultural business in Ukraine. A cru-
cial step in this regard is the creation of effective
mechanisms for assessing and monitoring CSR
implementation, specifically in the context of hu-
man rights protection. To ensure the sustainable
development of the agricultural sector, it is nec-
essary to increase the level of transparency of ag-
ricultural enterprises and involve civil society in
monitoring and evaluating the environmental and
social aspects of agribusiness.

One of the key areas for improving CSR is to

strengthen government control, which involves
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developing clear criteria for assessing the social
responsibility of companies, introducing regular
monitoring of CSR commitments, and creating
mechanisms for accountability for non-compli-
ance with social and environmental standards. At
the same time, agricultural enterprises should be
encouraged to implement socially responsible ini-
tiatives, which can be achieved by introducing tax
benefits, grant programmes, and other financial in-
struments for companies that actively implement
measures in the field of sustainable development,
labour protection, and environmental safety.

One of the key aspects of improving CSR is
ensuring transparency and accountability, which
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requires agricultural companies to publish non-fi-
nancial reports on the implementation of CSR
strategies according to international standards,
such as Directive of the European Parliament and
of the Council No. 2014 /95/EU (2014) and Inter-
national Standard No. ISO 26000:2010 (2010).
Furthermore, the adaptation of Ukrainian legisla-
tion to European standards is significant, includ-
ing the harmonisation of national provisions with
EU best practices in the field of social protection
of agricultural workers, environmental responsi-
bility of business, and corporate governance.

An equally crucial step is to support innova-
tive environmental technologies, including the in-
troduction of advanced agricultural practices such
as precision farming, zero and minimum tillage
(No-till, Strip-till), environmentally friendly plant
protection products, and effective water and waste
management. The comprehensive implementation
of these measures will help to increase the level of
social responsibility of Ukrainian agricultural en-
terprises, strengthen labour rights protection, im-
prove environmental safety, and generally improve

working conditions in the agricultural sector.

Discussion

The findings of the study confirmed that CSR in
Eastern European agribusiness plays a crucial role
in protecting human rights, but its implementa-
tion continues to be fragmented and ineffective.
The analysis of large revealed that even though
most companies declare their adherence to CSR
principles, in practice these initiatives are often
formal and do not lead to real improvements in
working conditions. These findings are partially
consistent with the observations of C. Bruzelius
and M. Seeleib-Kaiser (2023), who analysed the
enforcement of the rights of mobile workers, spe-
cifically seasonal agricultural and forestry workers
in the EU. The researchers noted that enforcement
in these sectors is limited and depends on the ca-
pacity of EU Member States. However, despite the

distinct enforcement regimes in countries such as
Austria, Germany, Sweden, and the UK, the rights
of seasonal workers are often neglected, creating
a situation of institutionalised exploitation. The
researchers pointed to the need for administra-
tive enforcement to ensure workers’ rights. The
findings of the present study pointed to numer-
ous violations of the rights, exploitation, and lack
of adequate legal protection of migrant workers,
particularly in the agricultural sector. It was noted
that workers in the agricultural sector often face
violations of their rights, such as non-compliance
with working conditions and inadequate social
guarantees. The study also confirmed the signif-
icant of administrative coercion in ensuring the
rights of mobile workers. Without proper control
by the state, law enforcement in the agricultural
sector becomes ineffective, which creates con-
ditions for the exploitation of workers. However,
the findings of the present study do not agree with
the conclusions of C. Bruzelius and M. Seeleib-Kai-
ser (2023) that enforcement cannot be effective
without administrative enforcement, as strength-
ening social dialogue between employers, employ-
ees, and governments is also essential. Involving
agribusiness in labour rights enforcement and es-
tablishing self-regulatory mechanisms positively
influences the improvement of the situation. Large
agribusinesses (Trans-0il, MHP) are trying to in-
corporate CSR mechanisms into their sustainable
development programmes.

R.G. Anghel et al. (2025) also investigated this
problem. The findings of the present study and
the researchers’ conclusions have some shared
aspects, specifically in recognising that seasonal
migration is a key factor in the transformation
of the agricultural sector and rural areas in East-
ern Europe. Both studies highlighted inequalities
in labour relations and migrant mobility, as well
as the structural changes that result from these
processes. At the same time, the results of the
present study do not agree with the conclusions
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of R.G. Anghel et al. (2025) that the social and
economic impacts of seasonal migration, such as
migrant returns or changes in the structure of ag-
riculture, are more significant than the protection
of workers’ rights. The researchers focused on
the social aspects of migration, considering it as
a factor in the development of rural communities,
while the present study focused on the problem of
exploitation of labour migrants, violation of their
rights, and the need to strengthen human rights
mechanisms. For without adequate protection
of workers’ rights, positive social change will be
minimal or even unattainable.

Comparing the findings of studies on the
legal protection of labour migrants in the agri-
cultural sector, both similar aspects and certain
differences in approaches to solving the prob-
lem can be identified. A.T. Adaileh et al. (2024)
emphasised the existence of substantial gaps in
Jordanian legislation that did not provide an ad-
equate level of protection for labour migrants.
The researchers pointed to restrictions on free-
dom of choice of employer and exploitation as
key issues that must be addressed. The findings
of A.T. Adaileh et al. (2024) are in line with the
findings of the present study regarding the ne-
cessity of addressing workers’ rights due to the
imperfect social protection system. However,
in contrast to the conclusions of A.T. Adaileh et
al. (2024) the problem cannot be solved by ad-
ministrative measures alone. It requires deeper
structural changes in legislation and the creation
of effective legal protection mechanisms, includ-
ing improved judicial and extrajudicial means of
resolving labour disputes.

J. Hunt (2014) investigated the problem of ex-
ploitation of migrants in the EU agricultural sec-
tor, especially due to the seasonal nature of work.
The researcher emphasised the value of integrat-
ing social standards into the Common Agricultur-
al Policy. The present study supported an analo-
gous approach, as strengthening mechanisms for
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protecting workers’ rights can improve the situa-
tion. A major step in the development of CSR is to
strengthen state control through clear evaluation
criteria, regular monitoring and accountability
mechanisms for violations of social standards.

M.I. Ortega et al. (2016) focused on the
problem of insufficient attention to social labour
standards in the agricultural sector and a frag-
mented approach to CSR implementation. The
researchers emphasised the insufficient attention
to social labour standards, especially in relation
to employees, including migrants. Furthermore,
both the present study and the cited study point-
ed out that business owners often have a limited
and fragmented understanding of CSR, focusing
on certain aspects, such as environmental initi-
atives, but leaving out the social issues. Notably,
the researchers argued that the negative attitude
of owners towards social standards substantially
affects labour conditions, while the present study
showed that companies that declare CSR do make
selective improvements to these conditions. The
researchers also noted that environmental ini-
tiatives are implemented more effectively than
social initiatives, while the present study consid-
ered both areas to be interrelated.

The problem of social protection of employ-
ees in hazardous sectors, specifically in agribusi-
ness, continues to be relevant. AK. Liebman et
al. (2013) emphasised the necessity of regulatory
protection for such workers, pointing to the ele-
vated risks of their activities. This is in line with
the findings of the present study, whichindicated a
lowlevel of social protection in this sector. Howev-
er, the agricultural sector should not be viewed as
an exceptional case requiring a special approach.
Instead, labour relations regulation should be
integrated into the general labour law policy of
countries and agribusiness specifically, ensuring
an adequate level of protection for all employees.

S. Battistelli et al. (2022) covered an analogous
issue. The researchers proposed a comprehensive
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approach to the regulation of labour exploitation
in the agricultural sector using the example of
Italy. First of all, the researchers analysed global
challenges and local contextual responses, name-
ly, recruitment mechanisms in the agricultural
sector and their effects on workers. The role of
public services, private intermediaries, and tech-
nological solutions designed to ensure proper
interaction between employer and employee was
also discussed. A major aspect is the analysis of
regulatory instruments used to improve labour
conditions, such as collective bargaining, institu-
tional instruments, and voluntary initiatives in
the context of insufficient institutional support.
All these instruments are aimed at improving
compliance with labour laws and promoting re-
sponsible business practices. Thus, S. Battistelli et
al. (2022) proposed an integrated regulatory ap-
proach that combines legal and repressive meas-
ures with co-management tools and more active
business participation. The researchers also em-
phasised the significance of establishing local reg-
ulatory forums and strengthening social dialogue,
which is necessary for the successful implemen-
tation of these initiatives. This is in line with the
findings of the conducted study on the need for
a multidimensional approach to the regulation of
labour rights, as only comprehensive measures
combining various instruments - legal, social,
and economic - can effectively address labour
exploitation. At the same time, more institution-
al mechanisms must be created at the state level
to ensure more effective control and resolution of
problems related to labour migrants and agricul-
tural workers overall.

Thus, the issue of observance of workers’
rights in agriculture continues to be relevant and
requires a multidimensional approach, including
changes in legislation, strengthening of social
protection, and improvement of mechanisms
for monitoring the observance of labour rights.
Despite the overarching challenges, research

showed both similar and distinct approaches to
CSR implementation, which depends on local con-
ditions and the level of integration of this concept

into business strategies.

Conclusions

The study confirmed that the concept of CSR is a
crucial element of the business environment, con-
tributing to the harmonisation of economic, so-
cial, and environmental interests. The origins of
CSR date to the mid-20™ century, when business
began to realise its role in addressing social chal-
lenges, and later this approach became an integral
part of the activities of many companies around
the world. In Ukraine, CSR development was
largely driven by European integration processes
and the need to adapt to international standards.

Agribusiness continues to be one of the key
sectors of the Eastern European economy, em-
ploying millions of workers. However, despite the
significance of the agricultural sector, the num-
ber of people employed in it is declining due to
technological advances and structural changes in
the economy. This created new challenges related
to working conditions, income levels, and social
protection of workers. Ensuring decent working
conditions and expanding social guarantees in
this area is still a prerequisite for achieving sus-
tainable development and social justice.

An analysis of European and Ukrainian leg-
islation on labour rights in the agricultural sec-
tor revealed that compliance with social stand-
ards and ensuring workers’ rights are priorities
for government policies. The EU ensures a com-
prehensive approach to the regulation of labour
relations, specifically through mechanisms of
environmental law, protection against discrimi-
nation, employee participation in decision-mak-
ing, and social security. Ukrainian legislation,
while regulating the basic rights of employees,
still requires a more systematic approach to im-
plementing CSR and ensuring proper monitoring
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of labour standards. The agricultural sector is
under increasing pressure from international or-
ganisations and civil society to adopt socially re-
sponsible and environmentally sustainable prac-
tices. The study paid particular attention to the
environmental component of CSR, as the state
of the environment directly affects the health,
quality of life, and rights of both employees and
residents of the surrounding areas. The priori-
ty areas of environmental responsibility within
CSR are minimising the adverse environmental
impact of agricultural production, optimising
the use of resources, and introducing innovative
technologies. A crucial factor is the integration
of environmental components into companies’
development strategies. Specifically, Ukrainian
agribusinesses implemented modern approach-
es to sustainable farming. These technologies
enable not only the reduction of the environ-
mental burden but also ensure economic sus-
tainability by conserving natural resources and
increasing production efficiency. The principal
practices include precision farming technologies
that use modern tools such as satellite monitor-
ing, drones, GPS navigation, and agroecosystem
analysis software.
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AHomayisa

MeToro focnipkeHHs1 6YB aHaJli3 KOpHopaTUBHOI conjjaabHOi BignosigaabHocTi (KCB) B arpo6isneci
CxizHoi EBpOIU Yepes3 NpU3My 3aXUCTY IIpaB JIIOAUHH, 30KpeMa eKOJIOTiYHUX i TpyLoBUX. MeToz010ris
JocaipkeHHs1 6a3yBaJjiacsi Ha BUKOPUCTAHHI MDKAMCUUIUIIHAPHOTO MiJXOAy, BKJ/IOYAKYW aHasi3
HOPMaTHUBHO-NIPAaBOBUX aKTiB, BUBYeHHA MixHapoAHux craHgaptriB KCB, eMnipuuynuil anajis
JiAJIbHOCTI arponpoMHUC/I0OBUX NiANPUEMCTB B YkpaiHi, Pymynii Ta Yexii. OTpuMani pesysbraTn
MPOAEMOHCTPYBaJIY, 1110 BupoBaikeHHs1 KCB 3HayHOl0 Mipoto cripusie peasisanii eKkos0riYHUX Npas.,
30KpeMa IpaBa Ha 4ucTe AoBKiwIsl. lle fgocAraeTbcs yepes paliioHaJbHe BUKOPUCTAHHS IPUPOAHUX
pecypciB, BIpoBa/KeHHs BiJIHOBJIIOBAJbHUX TEXHOJIOTIM Ta 3MeHIIeHHs BUKHUJIB 3a0pyAHIOKYUX
pedoBuH. Y TpyznoBiit cdepi KCB 3a6e3nedyye 3axucT npaB NpaLiBHUKIB LIIAXOM CTBOPEHHS TiJHUX
YMOB Npalli, HeZJoMyLeHHs AUCKPUMiHaLii Ta 3a6e3ne4eHHs COliaIbHUX FrapaHTiH, TAKUX K MeIUYHe
cTpaxyBaHHs U mpodeciiiHuil po3BUTOK. AHa/i3 BeJMKUX arpoxojuHris, a came MHP (Ykpaina),
Trans-0il (Pymynis), Agrofert (Yexis), BkasaB, mo kommnasii akTuBHO iHTerpynoTb KCB y cBoi
6i3Hec-cTparerii, a came y cdepi 3axucTy mpaB NpaniBHUKIB, 30KpeMa yepe3 CTBOPEHHs 6e3MedYHUX
YMOB Ipalj, 3a6e3ne4eHHs1 COLiaJIbHUX rapaHTii i po3BUTOK MpodeciiHUX HaBUYOK. Pa3oM i3 TuM,
JOCi/P>KeHHs BUSIBUJIO 3HA4yHI 6ap’epu AJis1 cucTeMHoro BrnpoBakeHHs: KCB y KOHTeKcTi 3axucTy
npas JjwoAuHU. CepeJ; OCHOBHUX MeEPEeIKO/, — HeJJOCTaTHIN AepKaBHUW KOHTPOJIb 32 JOTPHUMaHHAM
€KOJIOT{YHUX 1 TPyJOBUX CTaHJApPTiB, a TaKoX OOMEXeHa y4acTb I'POMaJASHCBKOrO CyCHiNbCTBa
Yy MOHITOPUHIY JislIbHOCTI arponpoOMHUCJOBUX MiANPUEMCTB. lle yckJagHIOE CUCTeMHI 3MiHHU Ta
NiZBUIIYE PU3UKU NOPYLIEHHS IpaB JIIOJUHU. Y BUCHOBKAX HaroJoleHo Ha HeobOXiJHOCT] NoCHIeHHS
JIepP’)KaBHOT'O0 KOHTPOJIIO, PO3POOKH CTUMYJ/IIOIOYUX MeXaHi3MiB sl Gi3Hecy, 30KpeMa MOoJaTKOBUX
MiJIBT, Ta aKTUBHOTO 3aJly4eHHA TPOMaZiIHCBKOT O CYCIiJIbCTBA 10 MOHITOPHUHTY. OTpUMaHi pe3yJbTaTH
nigTBepAuIY BaxauBicTh iHTerpanii KCBy 6i3Hec-cTpaTerii mifTpueMCTB [JJist 3a6e3ne4eHHs CTaJoro

PO3BUTKY Ta 3aXUCTY MPaB JIIOJAWHHU

Kaioyosi caoea: : ctanvii po3BUTOK; arpapHUi CEKTOP; colia/ibHi rapaHTii; yMOBHY Npalli; ekoJsoriyna

fe3neka
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